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Temporary Salary Adjustments for 2023-2024   (Effective as noted below) 

COVID Differential Pay-Hourly Classified 
 Additional $3.50 per hour added to base hourly rate
 Effective December 9, 2023 through June 30, 2024, includes the following job titles:

 Co-Op Child Development Center Assistant (Job Class Code 8188-FT & 8189-PT) (CLAA-IA-grade 4)
 Vehicle Maintenance Workers

• Mechanic (Job Class 8369) (CLAE-IB-grade 7)
• Mechanic B (Job Class 8800) (CLAE-IB-grade 8)
• Mechanic A (Job Class 8796) (CLAE-IB-grade 10)
• Worker Tire (Job Class 8790) (CLAE-IB-grade 7)
• Lead Worker (Job Class 8792) (CLAE-IB-grade 11)
• Inspector Mechanic (Job Class 8794) (CLAE-IB-grade 11)
• Tech Transmission Rebuilder (Job Class 8798) (CLAE-IB-grade 10)
• Attendant Compound (Job Class 8802) (CLAE-IB-grade 3)
• Worker Utility (Job Class 8804) (CLAE-IB-grade 3)
• Worker Body (Job Class 8806) (CLAE-IB-grade 10)
• Worker Seat and Glass (Job Class 8808) (CLAE-IB-grade 8)

Clerical Support Continuity of Services Stipend 
 Effective July 1, 2023 through June 30, 2024
 Full-time and permanent part-time clerical support staff who meet the following criteria will receive an annual stipend of $4,000.00.

Stipend will be paid in quarterly increments of $1,000.00 each on the scheduled pay dates.
 Eligibility and Pay Dates

 Must be assigned to a position in Job Family IA, grade 2 through grade 6 and not in a position eligible to receive the $3.50 per hour
COVID stipend

 Must be assigned to a less than 260 day position, or assigned to a 260-day school based position
 Must be in active pay status as specified for each listed stipend pay date:

 1st Stipend – Paid on 2nd pay date in October. Must be assigned to an eligible position since the first Student day through
the 1st pay date in October and in active status.

 2nd Stipend – Paid on the 1st pay date in December. Must be assigned to an eligible position by the first pay date in October
through the last pay date in November and in active status.

 3rd Stipend – Paid on 2nd pay date in March. Must be assigned to an eligible position since the 1st student day after
December 31st through the 1st pay date in March and in active status.

 4th stipend – Paid on the last regular paycheck in June. Must be assigned to an eligible position by the 1st pay date in March
through the first pay date in June and in active status.
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