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OUR FINANGE TEAM

COMMUNITY

v
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OUR DISTRICT FINANCE TEAM HAS OVER 130 YEARS OF
COMBINED SERVICE WITH THE NELSON COUNTY SCHOOL
DISTRICT. WE ARE DEDICATED TO SERVING OUR STUDENTS,
FAMILIES AND STAFF. THAT SERVICE BEGINS FROM PRESCHOOL
AND CONTINUES THROUGH GRADUATION FOR OUR STUDENTS
AND FROM THE FIRST DAY ON THE JOB UNTIL RETIREMENT FOR
OUR STAFF! WE ARE HERE TO SUPPORT YOUR EXPERIENCE
WITHIN NELSON COUNTY SCHOOLS.

TIM HOCKENSMITH  ggcky

CHIEF OPERATIONS
WANDA PARKER OFFICER ARMSTRONG
FINANCE PAYROLL
JULIE JANES OFFICER RETIREMENT PROCESSING
VOLUNTARY DEDUCTIONS
PAYROLL

DENICE BOBLITT  RECEIPTS
ACCOUNTS PAYABLE

JESSICA ROGERS
PURCHASING
ASSET MANAGEMENT

MUNIS SELF SERVICE
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2018-2019 SCHOOL GALENDAR
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2018-2019 SCHOOL GALENDAR

BRI B e s e e ikt i e e e Closed: Independence Day Holiday
T TP P p—_ Closed: Professional Learning Day
{1 o e O I e P PR M M S L R I L O I B TR NRANNEM - S-SR ENR, Closed: Staff Work Day
OO oo S N e N R o RS M AR A O First Day for Students
B D oot i i bbbl b b vt bbbk bbbt il First Day for Pre-school
7 i SRR RT T I AL A S A UA DR DI SO AT 2 Closed: Labor Day Holiday
SUPEIES D srvssicuiocainsnniisan sttt snatantaatsesdd il S oA SN SIS SRR S A S S it A AN AR S S S AL Mid-Term
O Y e i i S miiunioa No Preschool: Planning and/or Home Visits
O = 00h 5 o i niacad i nisnisnbiaddaddaddeniiasia it i Closed: Fall Vacation
R e nasnacnaun csnsn e asn st st e s AR RS S s e A n e Closed: Staff Work Day
D e e R e i okl oo First Day of Second Quarter
I D A S A AN A5 050 bbb R No Preschool: Planning and/or Home Visits
ROV B ¢ it il bbbl bbb vttt bt icntsbek bbbt Closed: Professional Learning Day
o1, A1 RO R S R DA R AL A D NP OO AR L T eI Closed: Election Day
IO I s socnsissississmmasrmsrmarniantaniamssocdicdicds iartantosroksasnin No Preschool: Planning and/or Home Visits
O e S A i i bninsind s bbb hmni kb Db A e eSS R cr st Mid-Term
RO s e ad s sk S i S S i am b dd dca Closed
I R Coans arnanassasanssssasntasaas adassasdss sttt R A SR AR 20S Closed: Thanksgiving Day Holiday
L L R O R A A L I I I Ot K 20 30 I OO - - S P PR PN DR M L L A P Y Closed
Dot 39 - B L i Closed: Winter Vacation, Christmas and New Year’s Holidays
FEINESD | oot it ottt o et bl First Day of Third Quarter
L™ T T N DRSO R RT R MR OA DR AR B No Preschool: Planning and/or Home Visits
FOIIORL s issiicasisiissisassrtriariarsanianiamnsasdiodiodi bani e N AN Closed: Martin Luther King, Jr. Day Holiday
B . e S e i A S A Mid-Term
BB A s it e i sdisdidbrindndndsiamasia i Aaddeddeddaasasce o aiaiing Closed: Staff Work Day*
BREIER coucosssarmmasastortsssaspsopssnsssstastads Closed: Professional Learning Day unless Snow Make-up Day*
1 S ARSI R M W LY K I IO LA )Ny No Preschool: Planning and/or Home Visits
IVBIITEIN B s isianicimsmicpsiiasdosiasammniania Closed: Professional Learning Day unless Snow Make-up Day*
IERTEIN R i il saiatbbdbbdabs s bbbttt ariotiotsostbobdb bbb diistaidd First Day of Fourth Quarter
e~ ORI NIRRT TR AR ST I AR 2 No Preschool: Planning and/or Home Visits
RDTIEY = BB D o sariamiassisnnianianssss i S e e A A A RA RS S AN S i it ot a4 Closed: Spring Vacation
I B e i i S A A M i A s S Mid-Term
AT 20 i i e disdisiidbaadndndiarima i oasies No Preschool: Planning and/or Home Visits
T T TIII=———. Closed: Oaks Day
BRI s % S naiodioderodaidaidad Closed: Primary Election Day
BRI i NN N i b apnpia End of Fourth Quarter and Last Day for Students
IR 2 sl i bbb b bbbt bbbt bbb bbbt Closed: Staff 1/2 Work Day*
1T £ SOOI R R T AN S A RO SRR 0L O Closed (if in session): Memorial Day

* Potential Make-Up Days for 2018-2019: Feb. 15, Feb.18; March 8; May 24;
May 28-31; and June 3-14
The State Testing Window Is May 1 - May 23 (Omitting May 3 and May 21).




; NANGIAL STEWARDSHIP

COMMUNITY CENTERED PROCESS

DEDIGATED T0 OUR
ENERGIZE THE WORLD
COMMUNITY
WE SHARE OUR FINANCIAL
WE SPEND TIME WITH OUR
STORY WITH THE WORLD IN , B
COMMUNITY TO BUILD A
ORDER TO LEARN FROM
B SHARED VISION FOR
OTHERS AND BETTER SERVE FINANCIAL SPENDINE
THE FUTURE OF OUR DISTRICT

DEDICATED

TO OUR
COMMUNITY INNOVATE & GROW
WE ALLOCATE RESOURCES
PUT PEOPLE FIRST TOWARDS FUTURE READY
WE CREATE TRANSPARENCY & SCHOOLS, PROFESSIONALS, &
EMPOWER DISTRICT LEADERS STUDENTS
% SCHOOLS TO HAVE SHARED
FINANCIAL OWNERSHIP
p RAL P

REIMAGINE POSSIBILITY - o
f ’ WE MEANINGFULLY ENGAGEOUR
SCHOOLS & COMMUNITY IN
LONG-TERM DISTRICT FINANCIAL
PLANNING
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2018-2019 PAY DATES

All payroll is distributed through direct deposits according to the schedule approved by the Board.
Distribution dates are the last day of the month and the 15th of the month. The 15th of month payroll is
all employees and changes for full-time employees. If these dates fall on a weekend or holiday, the pay
date will be the day before. Extra service pay is paid on December 15th and June 15th.

“ WHO GETS PAID? .“ WHO GETS PAID?

July 31

August 31

September 28

October 31

November 30

December 31

January 31

February 28
March 29
April 30

May 31

June 28

July 31

UT
EOPLE FIRST

1st pay for contract days 239

or>

All full-time employees

All full-time employees
All full-time employees

All full-time employees

All full-time employees
All full-time employees

All full-time employees
All full-time employees
All full-time employees

All full-time employees
All full-time employees

Contract days 238 or <

IMAGINE
OSSIBILTY

August 15

Sept 14

October 15

November 15

December 14

January 15

February 15

March 15
April 15
May 15

June 14

July 15

August 15

@

NNOYATE

Contract days 239 or >

All employees plus any changes

All employees plus any changes
All employees plus any changes

All employees plus any changes
and Xduty pay

All employees plus any changes
All employees plus any changes

All employees plus any changes
All employees plus any changes
All employees plus any changes

All employees plus any changes
and Xduty pay

All employees plus any changes last
pay for contract days 239 or >

Last pay for contract days 238 or <
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VIPLOYEES

3-2019 SALARY SCHEDULE

RANK IV RANKIVC RANKIVB RANKIVA
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GLASSIFIED ADMINISTRATORS
2013-2019 SALARY SCHEDULE
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GLASSIFIED EMPLOYEES
2013-2019 SALARY GRADES |-$

STEPS GRADES | GRADE7 | GRADEG | GRADES | GRADE4 | GRADE3 | GRADE2 | GRADE1
0 1248 1197 1144 1071 995 920 8.46 yhil
1 1281 1234 1182 1107 1033 957 8.83 8.07
2 1324 1212 1219 1144 1071 9.95 920 845
3 1363 1310 1258 1182 1107 1033 957 881
4 1399 1347 1294 1219 1144 1071 9.95 919
5 1436 1383 1331 1258 1182 1107 1033 957
5 1474 1422 1369 1294 1219 1144 1071 995
1 1512 1459 1407 1331 1258 1182 1107 1032
8 1548 1496 1445 1369 1294 1219 1144 1068
g 15,87 1534 1482 1407 1331 1258 1182 11.06
10 1623 1571 1518 1445 1369 1294 1219 1143
11 1659 16.07 1557 1482 1407 1331 1258 1182
12 16.99 1647 1593 1518 1445 1369 1294 1218
13 1735 16.83 16.31 1557 1482 1407 1331 1256
14 113 1121 16,69 1593 1518 1445 1369 1293
15 1810 1758 17.05 16.31 1557 1482 1407 1330
16 1847 1794 1742 16,69 1593 1518 1445 1367
11 18.86 1834 1780 1705 16.31 1557 1482 1406
18 1923 1870 1818 1742 16,69 1593 1518 1442
19 1959 19.08 1855 1780 17.05 16.31 1551 1481
20 1998 1945 1893 1818 1742 16.69 1593 1517
21 2020 1968 1915 1840 1165 16,89 16.17 15.39
2 2043 1990 1938 1863 1788 1713 16.39 1563
23 2064 2013 1959 1886 1810 1735 1659 15,86
2% 2087 2034 1982 19.08 1834 1758 16.83 16.06
2 2110 2058 2005 1929| 1855|1180 17.05 16.29
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GLASSIFIED EMPLOYEES

2013-2019 SALARY GRADES 3A-IS

STEPS GRADE 15 GRADE 14 GRADE 13 GRADE 12 GRADE 11 GRADE 10 GRADE 9 GRADE 8A
0 16.18 15.65 1512 1458 14.07 1353 13.01 14.36
1 16.54 16.01 1548 14.96 1445 13.93 13.40 1446
2 16.93 16.40 15.81 15.34 1432 1429 13171 1451
3 1729 16.76 16.23 1571 1518 2 1466 1413 1467
4 17.65 1712 16.59 16.07 1551 15.04 1452 1411
5 18.05 11.52 16.99 16.47 15.93 1541 14.88 1487
) 18.41 17.88 17.35 16.83 16.31 15.18 15.28 1498
1 18.18 18.25 1113 1.2 16.69 16.17 1564 1512
8 19.16 18.63 18.10 17.58 17.05 16.53 16.01 1548
9 19.53 19.00 18.41 17.94 1742 16.89 16.39 1581
10 19.92 19.39 18.86 18.34 11.80 17.28 16.75 16.23
1 20.29 19.16 19.23 1870 1818 17.65 1713 16.53
12 20.65 2012 19.59 19.08 18.55 18.04 1151 16.99
13 21.04 2051 19.98 19.45 18.93 18.40 17.88 17.35
14 2140 2081 20.34 19.82 19.29 18.77 1824 1113
15 21.19 21.26 2073 20.20 19.68 19.15 18.63 18.10
16 2216 2163 21.10 2058 20.05 19.53 18.99 18.41
11 2253 22.00 2148 2094 2043 19.90 19.38 18.86
18 2290 2231 2184 21.33 20.80 20.28 19.75 19.23
19 2321 2274 222 2169 2111 2064 2013 19.59
20 23 66 2313 22.60 2205 2154 21.02 20.50 19.98
21 2381 2334 2281 2230 21.18 21.25 2013 2020
22 2410 2351 23.04 2251 2199 2148 2094 2043
23 2433 23.80 2321 2274 22 2169 2111 2064
24 2454 2402 2349 2291 2245 2193 2140 2087
25 2471 2424 231 _2319 22 66 2215 2163 2110
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GLASSIFIED EMPLOYEES

GRADE LEVEL JOB DISTRIBUTION

GRADE
1

O o1 AN

8A

10
11
12
13
14
15

Ut
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CLASSIFIED POSITIONS
No Current Positions

No Current Positions

Inst Asst I, Custodian I, Cook-Baker, Cafeteria monitor, Child Care Asst I, Bus Monitor |

Sch Secretary |, Inst Asst I, Custodian I, FS Asst, FRYSC Asst, Child Care Asst Il, Bus Monitor I
Sch Secretary II, Acct Clerk Intern, Cust Sve Mgr, FS Mgr I, Tech Spec Intern, Maint Tech Intern, Veh Maint Intern
Acct Clerk I, FS Mgr 11, Childcare Asst Dir

Acct Clerk II, Inst Asst Il

Acct Clerk Ill, Maint Tech |

Veh Mech I, Bus Driver

Acct Clerk 1V, Maint Tech I, Veh Mech 1, Tech Spec |

Maint Tech lll, Tech Spec I

Health Svc Tech, Tech Spec I

Adm Spec

ESL Inst Asst, Help Desk Support Tech

No Current Positions

Adm Spec II, Junior Sys Adm

Fmacine [NnGTATE Eoﬂoé NERGIZE
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EMPLOYEE PAY INDEX
2018-2019 SALARY SCHEDULE

POSITION INDEX
SUPERINTENDENT APC
HIGH SCHOOL PRINCIPAL 1.23
DIRECTOR OF STUDENT LEADERSHIP & LEARNING 1.20
DIRECTOR OF WORKFORCE DEVELOPMENT 1.20
CHIEF OPERATING OFFICER 1.20
CHIEF INFORMATION OFFICER 1.20

DIRECTOR OF COMMUNITY HEALTH & ENGAGEMENT 1.20

DIRECTOR OF HUMAN RESOURCES 1.20
CHIEF FINANCIAL OFFICER 1.17
DIRECTOR OF PHYSICAL SUPPORT SERVICES 1.17
MIDDLE/COMBINED SCHOOL PRINCIPAL 1.16
DIR OF SPECIAL EDUCATION & 504 1.15
ELEMENTARY SCHOOL PRINCIPAL 114
ASST. HIGH SCHOOL PRINCIPAL 112
MIDDLE SCHOOL ASST. PRINCIPAL 1.12
ELEMENTARY SCHOOL ASST PRINCIPAL 112
PRESCHOOL PRINCIPAL 112

DIRECTOR OF PUPIL PERSONNEL 1.10

?
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EMPLOYEE WORK DAYS

2013-2019 SALARIED CLASSIFIED
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POSITION

CHIEF OPERATING OFFICER

DIRECTOR OF PHYSICAL SUPPORT SERVICES
DIRECTOR OF DISTRICT DAYCARE
MAINTENANCE SUPERVISOR

WAREHOUSE SUPERVISOR BUS TRAINER
ADMIN ASST TO THE SUPT.

ADMIN ASST TO THE HUMAN RESOURCES DIRECTOR
FLEET OPERATIONS/TRANSPORTATION SUPERVISOR

PAYROLL OFFICER

NETWORK ENGINEER

CHIEF INFORMATION OFFICER

FRYSC DIRECTOR/COORDINATOR

CHIEF FINANCIAL OFFICER

COMMUNITY & SCHOOL MEDIA COORDINATOR
DIRECTOR OF HUMAN RESOURCES

DIRECTOR OF FOOD SERVICE

COLLEGE & CAREER READINESS COORDINATOR
SCHOOL RESOURCE OFFICER

HEALTH SERVICE COORDINATOR

SCHOOL NURSE

SPEECH PATHOLOGIST

OCCUPATIONAL THERAPIST

OCCUPATIONAL THERAPY ASSISTANT
PHYSICAL THERAPIST

P
A7
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DAYS

259
259
259
259
259
259
259
259
259
259
254
240
240
239
239
239
239
239
194
189
186
186
186
186

E[ﬂ 2 NERGIZE

COMMUNITY & THE WORLD




EXTENDED EMPLOYMENT SGHEDULE
2013-2019 EXTENDED DAYS

POSITIONS EXTENDED DAYS
(MAX.)
VOC. AG. TEACHERS 9-12 94
CENTRAL OFFICE ADMINISTRATORS 53
HIGH SCHOOL PRINCIPAL 9-12 53
MIDDLE SCHOOL PRINCIPALS 6-8 53
COMBINED SCHOOL PRINCIPAL 53
ELEMENTARY PRINCIPALS 53
HORIZON’S ACADEMY PRINCIPAL 53
PRESCHOOL PRINCIPAL 53
DIGITAL LEARNING COACH 34
ASST. HIGH SCHOOL PRINCIPAL 9-12 33
ELEMENTARY AND MIDDLE SCHOOL ASST. PRINCIPAL 6-8 33
HIGH SCHOOL COUNSELORS 9-12 18
HORIZON’S ACADEMY COUNSELOR 18
SCHOOL PSYGCHOLOGIST/CRISIS COORDINATOR 13
MIDDLE SCHOOL COUNSELORS 6-8 13
COMBINED SCHOOL COUNSELORS n
INSTRUCTIONAL COACHES 10
LIBRARIANS >401 10
ELEMENTARY SCHOOL COUNSELORS 10
LIBRARIANS <400 8
SCHOOL PSYCHOLOGIST 5

?
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EMPLOYEE PAY INDEX
2013-2019 SUBSTITUTE PAY

RANK Daily Rate
I 95.00
Il 90.00
1] 85.00
IV 80.00
V 715.00
Retired Teachers 130.00

Breakdown for Substitutes

Rank College Hours

1] Certified Teacher
IV 96 Hours or more
V 64-95 Hours

Substitute teachers, regardless of rank and experience, who hold a valid teaching
certificate, when employed for greater than twenty consecutive days in the same position,
shall be paid $155 per day retroactive to day eleven of the particular assignment.

/ @
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OTUDENT LEADERSHIP

2013-2019 SALARY SCHEDULE

B e
HS HEAD ACADEMIC 1 0 $1,500 $1,800 $2,000 DEC/JUNE

MS/ELE HEAD ACADEMIC 1 0 $1,000 $1,300 $1,500 DEC/JUNE

DISTRICT ACADEMIC COORD 1 0 $1,000 $1,300 $1,500 DEC/JUNE

C.0./HZ ACAD ALARM CALLOUT 1 0 $350 $425 $500 DEC/JUNE
MS/ELE ALARM CALLOUT 1 0 $350 $425 $500 DEC/JUNE
HS ALARM CALLOUT 1 0 $800 $1,000 $1,200 DEC/JUNE
HS HEAD ARCHERY 1 0 $1,500 $1,800 $2,000 JUNE
HS ASST ARCHERY 0 1 $800 $1,000 $1,200 JUNE
HS HEAD ATHLETIC DIRECTOR 1 0 $10,000 $11,000 $12,000 DEC/JUNE
HS ASST ATHLETIC DIRECTOR 2 0 $3,800 $4,200 $4,500 DEC/JUNE
MS HEAD ARCHERY 1 0 $1,500 $1,800 $2,000 JUNE
MS ASST ARCHERY 0 1 $800 $1,000 $1,200 JUNE
ELE/COM HEAD ARCHERY 1 0 $1,500 $1,800 $2,000 JUNE
ELE/COM ASST ARCHERY 0 1 $800 $1,000 $1,200 JUNE
MS HEAD ATHLETIC DIRECTOR 1 0 $1500 $1,800 $2,000 DEC/JUNE
ELE HEAD BASKETBALL COORD 1 0 $400 $500 $600 DEC/JUNE
HS HEAD BAND DIR 1 0 $5,500 $6,000 $6,500 DEC/JUNE

HS ASST BAND DIR 1 6 $2,400 $2,100 $3,000 DEC/JUNE




OTUDENT LEADERSHIP
2013-2019 SALARY SCHEDULE

YR IN POS
TITLE Bd Pd Pos | Sch Pd Pos 6-10 YR IN POS 11-?|PAY DATES
1 0

HS HEAD BASEBALL $3,300 $3,700 $4000  JUNE

HS ASST BASEBALL 2 2 $1,500 $1,800 $2000  JUNE

HS HEAD BOWLING 1 0 $1,500 $1,800 $2000  DEC/JUNE
HS ASST BOWLING 0 1 $800 $1,000 $1,200 DEC/JUNE
HS HEAD BOYS BASKETBALL 1 0 $6,500 $7,000 $1,500 DEC/JUNE
HS ASST BOYS BASKETBALL 2 3 $3,300 $3,700 $4000  DEC/JUNE
MS HEAD BOYS BASKETBALL 1 0 $1,500 $1,800 $2000  DEC/JUNE
MS ASST BOYS BASKETBALL 1 3 $800 $1,000 $1,200 DEC/JUNE
HS HEAD BOYS GOLF 1 0 $1,500 $1,800 $2000  DECEMBER
HS ASST BOYS GOLF 0 1 $800 $1,000 $1,200 DECEMBER
HS HEAD BOYS SOCCER 1 0 $3,300 $3,700 $4000  DECEMBER
HS ASST BOYS SOCCER 1 2 $1,500 $1,800 $2,000  DECEMBER
HS DEPT CHAIR 6 0 $2,500 $2,900 $3,250 DEC/JUNE
HS HEAD CHEER 1 0 $3,300 $3,700 $4,000  DEC/JUNE
HS ASST CHEER 1 0 $1,000 $1,300 $1,500 DEC/JUNE
MS HEAD CHEER 0 1 $1,500 $1,800 $2,000  DEC/JUNE
MS ASST CHEER 1 0 $800 $1,000 $1,200 DEC/JUNE
HS HEAD CROSS COUNTRY 1 0 $2,500 $2,900 $3,250 DECEMBER

HS ASST CROSS COUNTRY 1 1 $1,000 $1,300 $1,500 DECEMBER




OTUDENT LEADERSHIP
2013-2019 SALARY SCHEDULE

YR IN POS
TITLE Bd Pd Pos | Sch Pd Pos 6-10 YR IN POS 11-? | PAY DATES
1 0

HS HEAD DANCE $1,500 $1,800 $2,000 DEC/JUNE

HS ASST DANCE 0 1 $800 $1,000 $1,200 DEC/JUNE

MS HEAD DISCRETIONARY 1 0 $1,500 $1,800 $2000  TBD
MS ASST DISCRETIONARY 0 1 $800 $1,000 $1,200 TBD
HS DRAMA 1 0 $1,500 $1,800 $2,000 DEC/JUNE
HS ASST DRAMA 0 1 $800 $1,000 $1,200 DEC/JUNE
HS HEAD FOOTBALL 1 0 $6,500 $1,000 $1,500 DECEMBER
HS ASST FOOTBALL 4 6 $3,300 $3,700 $4,000 DECEMBER
MS HEAD FOOTBALL 1 0 $1,500 $1,800 $2,000 DECEMBER
MS ASST FOOTBALL 2 2 $800 $1,000 $1,200 DECEMBER
HS HEAD GIRLS BASKETBALL 1 0 $6,500 $1,000 $1,500 DEC/JUNE
HS ASST GIRLS BASKETBALL 2 3 $3,300 $3,700 $4,000 DEC/JUNE
MS HEAD GIRLS BASKETBALL 1 0 $1,500 $1,800 $2,000 DECEMBER
MS ASST GIRLS BASKETBALL 1 3 $800 $1,000 $1,200 DECEMBER
HS HEAD GIRLS GOLF 1 0 $1,500 $1,800 $2,000 DECEMBER

HS ASST GIRLS GOLF 0 1 $800 $1,000 $1,200 DECEMBER

BUS BEHAVIOR COACH 1 0 $2,500 $2,900 $3,250 DEC/JUNE




OTUDENT LEADERSHIP
2013-2019 SALARY SCHEDULE

BdPd | SchPd | YRINPOS YR IN POS
TITLE Pos Pos 1-5 6-10 YR IN POS 11-? | PAY DATES
1 0

HS/MS/ELE PROBLEM SOLVING $1,000 $1,300 $1,500 DEC/JUNE
HS ROTC 1 0 $2,500 $2,900 $3,250 DEC/JUNE
SENIOR CLASS SPONSOR/GRAD COORD 1 0 $1,000 $1,300 $1,500 DEC/JUNE
HS HEAD GIRLS SOCCER 1 0 $3,300 $3,700 $4000  DECEMBER
HS ASST GIRLS SOCCER 1 2 $1,500 $1,800 $2,000 DECEMBER
SBDM SECRETARY 1 0 $350 $425 $500 DEC/JUNE
HS HEAD SOFTBALL 1 0 $3,300 $3,700 $4000  JUNE
HS ASST SOFTBALL 2 2 $1,500 $1,800 $2000  JUNE
HS YEARBOOK SPONSOR 1 0 $1,000 $1,300 $1,500 DEC/JUNE
STC/STLP 1 0 $1,500 $1,800 $2,000 DEC/JUNE
HS HEAD SWIMMING 1 0 $1,500 $1,800 $2,000 DEC/JUNE
HS ASST SWIMMING 0 1 $800 $1,000 $1,200 DEC/JUNE
HS HEAD TENNIS 1 0 $1,500 $1,800 $2000  JUNE
HS ASST TENNIS 0 1 $800 $1,000 $1,200 JUNE
HS HEAD TRACK 1 0 $3,300 $3,700 $4000  JUNE
HS ASST TRACK 2 2 $1,800 $2,200 $2500  JUNE
HS HEAD VOLLEYBALL 1 0 $2,500 $2,900 $3,250 DECEMBER
MS HEAD VOLLEYBALL 1 0 $1,500 $1,800 $2,000 DECEMBER

MS ASST VOLLEYBALL 0 1 $800 $1,000 $1,200 DECEMBER




OTUDENT LEADERSHIP
2013-2019 SALARY SCHEDULE

BdPd | SchPd YR IN POS
TITLE Pos Pos 6-10 YR IN POS 11-? | PAY DATES
2

1 $1,000 $1,300 $1,500 DECEMBER
1 0 $2500  S2900 $3250  DEG/UNE
0 1 $800 $1,000 $1,200 DEC/JUNE
1 0 s500 5650 800 DECAUNE

Supervisors may make allocations for positions as scheduled above, or in increments of 25% not to exceed
100% of allocations.

Schools will be invoiced for the cost of school paid positions including fringe. All coaches (including
school paid)shall be paid through the normal district payroll process. more than 120 work days in
any given year.

Once adopted by the Board, all persons hired for the remainder of 2011-2012 will be paid based on the new
schedule. Any employee who was hired in one of the extra duty positions prior to FY 2009 and whose current
pay exceeds the revised rates, will retain the current pay. Any employees hired in one of the positions since FY
2009 and whose current pay exceeds these revised rates shall continue to keep current pay through FY 2015.
Effective July 1, 2015, the above schedule will be followed for all positions identified except those that were
filled by employees prior to FY 2009, as outlined previously.

Experience credit is granted only for work within the Nelson County Schools. When experience credit
questions arise, the Superintendent/Designee will determine the appropriate pay level based on

individual circumstances. Employees hired for FY 2015 or later will be paid in December and June for extra
services. Fall activities will be paid in December, spring activities will be paid in June, year round activities
will be 50 % in June and 50% in December.




SALARY GUIDELINES

1. EXPERIENGE CREDIT

a. Employees whose pay is based on the classified salary schedule will receive
one year of experience for every year worked outside the school district, but
in a related field. Any discrepancy in experience credit must be brought to
the attention of Human Resources within sixty days of the start of
employment for any retroactive changes to he considered. Otherwise,
approved changes will take effect the beginning of the following fiscal year.

b. Classified Individuals who have worked in a related field in a Kentucky public
or private school, or who have served on active duty in the United States
Armed Services, will receive one year experience for every two years service.

C. An individual who changes job classifications within the Nelson County School
system, in an unrelated field, will receive one year experience for every one
year worked.

d. Changes in job classification which involve the following natural progressions

will receive years experience on a one per one hasis:

Food Service Manager to Secretary

Instructional Assistant to Secretary/Account Clerk
Head Custodian to Maintenance

Bus Driver to Vehicle Maintenance

Secretary to Account Clerk

Experience credit for other position changes that might involve natural
progression will be determined by the superintendent or their designee.

o
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SALARY GUIDELINES

2. WAGES

a. If individuals who are contracted to work in more than one job classification shall
receive the salary/wages appropriate for time spent working in each classification.

b. Every effort shall be made to ensure that no individual is regularly scheduled for
more than 40 hours per week.

c. All Nelson County Board of Education students shall be paid wages at the federal
minimum. Youths 14 and 15 years old may work outside school hours as score and/or clock
keepers. 14 and 15 year olds can work no more than 3 hours on a school day or 18 hours in
a school week; 8 hours on a non-school day or 40 hours in a non-school week. Also, work
may not begin before 7 a.m. or end after 7 p.m., except from June 1 through Labor Day when
evening hours are extended to 9 p.m.

d. Temporary employees, other than NCBOE students, may he hired and their wage rate
set by the superintendent or designee within the parameters of current salary
schedules, based on their qualifications and the duties to be performed.

e. The following wage rates shall exist for employees who perform the following duties:

1. $25.00 per hour for the performance of regular classroom, instructional,
administrative or other certified responsibilities by certified staff.

2. $13.00 per hour or regular rate (whichever higher) for the performance of
food service management at a banquet of other after hours function.

3. $10.00 per hour or regular rate (whichever higher) for the performance of
cook/haker duties at a banquet or other after hours function.

4 Current employees certified or classified, (who qualify for benefits) who

perform additional alternate duties in a different and classified position
shall be paid $10.00 per hour. Others will be paid based on the approved
classified salary scale for the applicable position, at the entry level, zero
years experience.

2. For those who substitute in an appropriate position, pay shall be determined
by the superintendent/designee based upon qualifications and
circumstances.

6. Any work in addition to the employee’s base contract performed shall he
documented on a district time record and submitted in a timely fashion
within thirty days of the additional work being performed.

?
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SALARY GUIDELINES

3. Promotion/Experience Credit

A. Al current employees must work or he on paid leave for at least 140 contract
days and qualify for henefits in order to advance to the next step or experience
level of pay for the following school year.

B. All merit changes recommended by the employee’s immediate supervisor shall
be reviewed for approval/disapproval by a committee established by the
superintendent. Merit changes in grade within the same job category can not
occur for new employees to the district for a period of two years unless the
superintendent determines that new certifications etc. have been attained which
warrant a job class/grade change. Employees who are classified as vehicle
mechanic | will not be eligible for promotion to vehicle mechanic Il until at step

C. Any discrepancy in rank must be brought to the attention of human resources
within sixty days of the start of employment for any retroactive changes to be
considered. Otherwise, approved changes will take effect the beginning of the
following fiscal year.

?
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SALARY GUIDELINES

4. LEAVE OF ABSENCE

A. Sick, personal and vacation days for new employees will be granted on a prorated
basis. Sick leave will be granted as follows: 166-205 days (10) 206-225 (11) 226-259
(12). Employees must work one day during the fiscal year in order to receive sick day
allocation.

B. Effective July 1, 2005, new employees who are eligible for vacation days will receive
five days during their first year of service and ten days each year thereafter thru 10
years of service. 11-15 years of service will earn 12 vacation days, years of service 16 -
? will earn 15 days. New employees who hegin work on a day other than July 1 will
receive a prorated portion of the five days, receiving one day for each two full months
worked. Employees hired after May 1 will receive no vacation days until the following
year. Employees may have a maximum carry forward vacation leave balance equal to
two years earned days. Employees who retire or seperate employment with vacation
day balances will be paid for those in a lump sum.

C. Eligible Employees who separate employment for at least one year and return at a
later date will receive five vacation days the first year.

D. Employees who change job classifications, with the new position being one in which
they will earn vacation, will earn ten vacation days, or a prorated portion thereof in
their first year provided they were employed by the board for at least one year without
interruption in the previous classification. Employees who change job classifications,
with the new position being one that will not earn vacation days will be paid for all
remaining vacation days at the time of the classification change.

E. Employees receiving benefits who separate employment and return as a hoard
employee within 12 months or within one school year will retain accumulated leave
days; otherwise leave days will not be retained.

F. Al full time classified employees, regardless of how many job classifications they hold
shall be entitled at least ten (10) days of sick leave and three (3) days of personal
leave with pay per year. In order to qualify for vacation days a person must he
employed and under contract for 4 hours per day 254 days per year.

?
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SALARY GUIDELINES

5. Miscellaneous

a. Employees who are provided training at a cost to the Nelson County Board of
Education will be required to remain employed with the hoard for a period of time
to be determined by the superintendent or reimburse the board for a prorated
portion of the cost of the training/certification.

b. Employees who have attained distinction as either a PhD or EdD shall receive a
stipend annually in the amount of $2,000. It shall he the responsibility of the
employee to notify the Superintendent of attainment of this degree hy 9/15 in
order for the stipend to apply for that year, otherwise it will become effective the
following year.

c. Instances where a classified employee is to he on leave in excess of 10
consecutive days then a substitute, if approved by superintendent/designee, shall
be assigned to fill the vacancy from day 1 or as soon as the length of leave is
determined.

d. Principal and instructional supervisor salaries shall be based on step 15 or higher
of the approved district salary scale. In the event that these employees are
placed at step 15 due to their actual step being lower, they will remain in step 15
until they actually reach step 16. From then on they will he moved annually to the
appropriate step.

e. Effective July, 1, 2005, all newly hired classified staff will be subject to a ninety
day probationary period. During the probationary period the employee will receive
all regular benefits with the exception of the ability to use accrued leave. Upon
successful completion of probation, employees shall he eligible to use accrued
leave as necessary. The evaluation process shall be used to determine whether or
not a person successfully completes the prohationary period.

?
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SALARY GUIDELINES

5.1 Miscellaneous

a.  When hired, each non-full time classified employee shall serve a 365 day probationary
period. During the 365 day probationary period, the non-full time classified employee will
not be eligible for state CERS retirement. If during the 365 day probationary period, the
employee is hired on a full time basis, the probationary period for CERS retirement will
cease on the day hefore the hire date. On the date the employee hecomes full time, he/she
will become eligible for retirement henefits.

b. When classified retirees return in a position requiring the district to cover health insurance
cost, this amount shall be paid for by the department/school out of operating funds.

¢. Qualified coaches or volunteers who elect to drive a group to events in lieu of hiring a bus
driver in an effort to save money will be paid $25 per trip and the mileage charge will be
waived.

d. Classified employees employed in extra duty positions will be provided an hour threshold not
to exceed in order to stay within labor guidelines. When an employee exceeds this threshold
the school will be billed accordingly.

e. Effective July 1, 2015 there shall be no classified contract length (hours/days) revisions after
October 15 of the fiscal year without approval of the superintendent.

f.  “Regular, full-time, certified employee” means an employee having the expectation that he
or she is to be employed for the full school term (or the remainder of the school term) as
established in KRS 158.070, and the employment will not require less than seventy (70)
percent of the school day or school month as defined in KRS 158.060.

g.  “Regular, full-time, non-certified employee” means an employee having the expectation that
he or she is to be employed for the full school term (or the remainder of the school term) as
established in KRS 158.070, and whose assignments require minimum of eighty (80) hours
per school month as established in KRS 158.060.
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SALARY GUIDELINES

5.2 Miscellaneous:

H. Full-time classified employees that participate in Teachers’ Retirement will be treated as
certified employees with the exception of PSD/CSD reporting.

|. Employees with National Board Certification must provide documentation to HR by
September 15 for rank change. It is the employee’s responsibility to complete and/or
change all needed information on the NBPTS website to received the $2,000. salary
supplement. Employee must teach 50% of time in the area of their National Board

Certification to receive the salary supplement.
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FINANGIAL

ANNUAL REVENUE PROJECTIONS
OCTOBER - NOVEMBER

1. Projecting next year enrolilment & ADA
2.Projection of property assessment and SEEK impact
3.Board evaluates long-term planning priorities and
shares with Community Pride Teams

BEFORE SEPT. 30TH

1. Superintendent and CFO share
final working budget for approval.

2. Analysis of financial process,
tax levy, enroliment, & staffing is
shared via CFO in Community
Centered Financial
Report shared with all
stakeholders.

ACCOUNTING
ADMINISTRATION &
FINANCIAL REPORT
JUNE - JULY

1. CFO shares Financial Innovation & Growth
Plan for the following year strengthening
this Community Centered planning process.

2. Accounting procedures follow KRS Statutes

3. Unaudited Annual Financial Report is shared

with the board by July 25th.

SALARY SCHEDULE & INFORMATION TIMELINE

4.School Principals collaborate with Superintendent on

Future Centered Resource Allocation
FINAL WORKING ﬂ
BUDGET APPROVAL

TRANSPARENCY
EMPOWERMENT

S| EWARDSHIP

DRAFT BUDGET W/BOARD
JANUARY 31

1. Draft budget created using local
Projections & Needs Assessment
2. State SEEK Calculations
3. Cash flow analysis

4. Salary & Staffing
Formula

SCHOOL BUDGET
APPROPRIATIONS
MARCH - MAY

1. School Principals & SBDM teams
work in collaboration with the
NCS District to develop
and approve local budgets.

2.Principal Team works closely
together to allocate towards

Future Ready practices.
3.Principal Team evaluates

District Budget

TRUST

TENTATIVE WORKING
BUDGET W/BOARD

= BEFORE MAY 30

1. KRS 160.470(6)(a) requires all districts to
adopt a tentative working budget including
a 2% minimum reserve of total budget.

2. Community Pride Teams review
tentative working budget and
share ideas to innovate.

3. CFO shares vision with
Board of Education

TAX RATES LEVIED
WITHIN 30 DAYS OF

ASSESSMENT JULY
1. CFO, Board, & Superintendent
contextualize taxes within 2o = I—

demands of the e S
future for NCS. ‘{ |
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FINANGIAL STEWARDSHIP

HOW ARE WE PREPAR'NG FOR THE FUTURE!
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STRENGTHEN RULE #1 = MAKEIT INCREASING INVESTING IN
PUBLIC-PRIVATE BETTER ENROLLMENT BY EFFICIENT SYSTEMS &
PARTNERSHIPS INVESTING HEAVILY PROVIDINGA RESOURCES TO PUT
IN PROCESS REMARKABLE MORE MONEY
IMPROVEMENT EDUCATION TOWARDS TEACHER

EXPERIENCE & STUDENT
2017-2018 EXPERIENCES
FUNDING SOURCES . f‘\o'z raen forsoms

State aid formula grants
24%

\

Investment eamings 40%
9

Operating grants and
contributions

Capital grants and contributions
3%
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FINANGIAL STEWARDSHIP

ALIGNING BUDGET TO PRIORITIES

NELSON GOUNTY PRIDE INSPIRED LEARNERS SHARED LEADERSHIP
WE MUST INVEST IN PEOPLE AND WE MUST INVEST IN WE MUST INVEST IN
ENSURE THAT OUR SCHOOL OPPORTUNITIES FOR STUDENT ~ COLLABORATION, LEADERSHIP, &
DISTRICT ENERGIZES THE WORLD & TEACHER LEARNING LIKE COMMUNITY BUILDING
THROUGH POWERFUL NEVER BEFORE. OUR PRACTICES FOR ALL STAFF

COMMUNICATION, CELEBRATION, INVESTMENT WILL REAP MEMBERS IN OUR SCHOOLS.
& CARETAKING WITH OUR EXPONENTIAL BENEFITS FOR
FAMILIES OUR SCHOOLS

Facities acquisition Interest o I gt erm debt
%

Footsric = 2017-2018
BUDGETING

Student transportation
6%

Plant operation
7%

Business support
3%

School administrative
5%

District administration
2%

Instruction staff suppon Instruction
3% 62%

Student support
3%
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SALARY SGHEDULE

2018-2019

SALARY GUIDELINE

ADMINISTRATIVE NON CERTIFIED

EMPLOYEE INDEX

CERTIFIED SALARY SCHEDULE

CLASSIFIED SALARY SCHEDULE

EXTRA SERVICE SALARY SCHEDULE

2018-2019 School Calendar
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https://drive.google.com/open?id=1IkiV2h3usEohKuFTOvaLeDqxvnra_Y_Z9Cvp10Q6Pj8
https://drive.google.com/open?id=1JNRO70qP_gBsXeFXE2FSTz3Q6cBMqUnuxWAh5T48Y3M
https://drive.google.com/open?id=1_uspTnKFdbzcD4d5uc7-A0TxkrFPJRHeHsKhkqmPOk0
https://drive.google.com/open?id=1O24Yi_vy9i5aXQpHG3Logb9XPa3I5LPEbFoGZ-YtL44
https://drive.google.com/open?id=1rAqRX5hm7eIkps-N8CZEuYrNM-dE1Ga8dRydnwbEme8
https://drive.google.com/open?id=1hJFCAXK5GovUii-1hpXV9RDKRqWeYcSKE7_Z-yWuFi8
https://drive.google.com/open?id=1LVOMxhWzZlq_O0wNuE64aMdaNcItoSHzrnzLfJS0Ko4

