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KENTUCKY PROFESSIONAL GROWTH AND EFFECTIVENESS MODEL 

PROFESSIONAL 
JUDGMENT & 
INSTRUMENTS 

DOMAIN RATINGS 

SOURCES OF 
EVIDENCE TO 

INFORM 
PROFESSONAL 

PRACTICE 

State Contribution – Student Growth Percentiles 
(SGPs) 
• State-Defined High/Expected/Low 
• 3 Year of Data 
 

AND 
 
Local Contribution – Student Growth Goals 
(SGGs) 
• District-Defined High/Expected/Low 
• 3 Year of Data 

SOURCES OF EVIDENCE TO INFORM STUDENT 
GROWTH 

PROFESSIONAL 
PRACTICE 
RATING 

PROFESSIONAL JUDGMENT & DISTRICT-
DETERMINED DECISION RULES 

STUDENT 
GROWTH TREND 
RATING (H/E/L) 

PROFESSIONAL 
JUDGEMENT AND 

STATE-
DETERMINED 

DECISION RULES 

See MINIMUM CRITERIA FOR 
DETERMINING AN EDUCATOR’S 

PROFESSIONAL PRACTICE RATING 

See MINIMUM CRITERIA FOR 
DETERMINING AN EDUCATOR’S 

OVERALL PERFORMANCE 

CATEGORY 

PERCENT (%) 
EFFECTIVE 

TEACHERS 

DOMAIN 1: Planning and Preparation 
DOMAIN 2: Classroom Environment 
DOMAIN 3: Instruction 
DOMAIN 4: Professional responsibilities 

GROWTH 
PLAN AND 

CYCLE 

GROWTH 
PLANNING 

MATRIX 

PROFESSIONAL 
JUDGMENT & 

STATE-
DETERMINED 

DECISION RULES 
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MINIMUM CRITERIA  FOR DETERMINING AN 
EDUCATOR’S PROFESSIONAL PRACTICE RATING 

  

IF… THEN… 

Domains 2 AND 3 are rated 
INEFFECTIVE 

Professional Practice 
Rating shall be 
INEFFECTIVE 

Domains 2 OR 3 are rated 
INEFFECTIVE 

Professional Practice 
Rating shall be 
DEVELOPING OR 
INEFFECTIVE 

Domains 1 OR 4 are rated 
INEFFECTIVE 

Professional Practice 
Rating shall NOT be 
EXEMPLARY 

Two Domains are rated 
DEVELOPING, and two Domains are 
rated ACCOMPLISHED 

Professional Practice 
Rating shall be 
ACCOMPLISHED 

Two Domains are rated 
DEVELOPING, and two Domains are 
rated EXEMPLARY 

Professional Practice 
Rating shall be 
ACCOMPLISHED 

Two Domains are rated 
ACCOMPLISHED, and two Domains 
are rated EXEMPLARY 

Professional Practice 
Rating shall be 
EXEMPLARY 

PROFESSIONAL 

PRACTICE RATING 

STUDENT 

GROWTH TREND 

RATING 

OVERALL PERFORMANCE CATEGORY 

Exemplary 
High OR Expected EXEMPLARY 

Low ACCOMPLISHED 

Accomplished 

High EXEMPLARY 

Expected ACCOMPLOISHED 

Low DEVELOPING 

Developing 
High ACCOMPLISHED 

Expected OR Low DEVELOPING 

Ineffective 
High DEVELOPING 

Expected OR Low INEFFECTIVE 

MINIMUM CRITERIA  FOR DETERMINING AN EDUCATOR’S OVERALL 
PERFORMANCE CATEGORY 

  

STATE-DEFINED DECISION RULES 
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TYPE AND LENGTH OF EDUCATOR PLAN FOR TENURED TEACHERS RATING 

LOW EXPECTED HIGH 

THREE-YEAR SELF-DIRECTED CYCLE 

 Goal set by educator with evaluator 

input 

 One goal must focus on low outcome 

 Formative review annually 

  

ONE-YEAR DIRECTED CYCLE 

• Goal Determined by Evaluator 
• Goals focus on low 

performance/outcome area 
• Plan activities designed by evaluator 

with educator input 
• Formative review at mid-point 
• Summative at end of plan 

THREE-YEAR SELF-DIRECTED CYCLE 

• Goals set by educator with evaluator 
input; one must address low 
performance or outcomes. 

• Plan activities designed by educator with 
evaluator input. 

• Formative Review annually. 

UP TO 12-MONTH IMPROVEMENT PLAN 

• Goal Determined by evaluator 
• Focus on low performance area 
• Summative at end of plan 
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STUDENT GROWTH TREND RATING 

  

THREE-YEAR SELF-DIRECTED CYCLE 

• Goals set by educator with evaluator input 
• Plan activities are teacher directed and implemented with colleagues. 
• Formative review annually 
• Summative occurs at the end of year 3. 
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THREE-YEAR SELF-DIRECTED CYCLE 
• Goal set by educator with evaluator input 
• One goal must focus on low outcome 
• Formative review annually 

ONE-YEAR DIRECTED GROWTH PLAN 
• Goal Determined by Evaluator 
• Goals focus on low performance/outcome area 
• Plan activities designed by evaluator with educator input 
• Formative review at mid-point 
• Summative at end of plan 
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