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KBE STUDY SESSION 

AGENDA 
I. What’s New Since June? 

II. Brief Review: Key Items from June Meeting 

III. Some 2013 TELL Findings: Possible Policy 

Implications 

IV. Summary and Next Steps 
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What’s New Since June? 

1. District Reports Have 

Been Sent to 

Superintendents 
• Individual district analyses 

were done which provides 

scatterplots, growth maps 

and heat maps for each 

district 

• Pass code protected 

• Includes categories of 

elementary-middle-high 

schools, by construct area 

and overall rates of 

agreement 
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What’s New Since June? 

2. District 180 Report 

Includes a more in-depth 

analyses of these schools 

• Findings show strong 

improvement in rates of 

agreement since 2011, 

especially in the areas of 

focus by KDE: Instructional 

Practices and Support, 

School Leadership, and 

Facilities and Resources 

• Provides file which includes 

scatterplots, growth maps, 

and heat maps of individual 

schools to assist KDE 

leaders (see next three slides for 

examples) 



Copyright © 2013 New Teacher Center. All Rights Reserved.       

 

Please note that in the following Tables, the numbers 

shown represent the ‘Rate of Agreement’  which is the 

sum of the ‘Strongly Agree’ and  ‘Agree’. 
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Sample Growth Map of District 180 Schools 
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Scatterplot of District 180 Schools: Overall 

Growth 
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Scatterplots of District 180 Schools 

Provided by Construct Area 
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What’s New Since June? 

3. Comparison Report  
Analyses of 2013 TELL findings 

by educator experience, 

educator position, and school 

level. 

• The new teacher data will 

be a focus in our study 

session today 

• The next few slides show 

some key findings other 

than new teacher findings 
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The TELL data show a pattern where teachers’ perceptions of positive conditions generally decrease 

during middle years of service and remain the same or increase slightly in later years. This pattern may 

indicate areas for policymakers  to investigate, particularly related to community engagement and student 

conduct. 

  

2013 Average Rate of Agreement by 

Construct by Experience Levels 
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Survey Items 

Percent Agree 

Difference 
Principals Teachers 

Efforts are made to minimize the amount of routine paperwork 

teachers are required to do. 93.0 54.1 38.9 

Teachers feel comfortable raising issues and concerns that 

are important to them. 98.8 70.2 28.6 

School administrators consistently enforce rules for student 

conduct. 99.0 71.3 27.7 

Teachers are allowed to focus on educating students with 

minimal interruptions. 
95.5 69.0 26.5 

Teachers are assigned classes that maximize their likelihood 

of success with students. 
98.1 72.1 26.0 

The non-instructional time provided for teachers in my school 

is sufficient. 
90.8 65.2 25.6 

There is an atmosphere of trust and mutual respect in this 

school. 
97.6 73.0 24.6 

Students at this school follow rules of conduct. 97.0 72.9 24.1 

2013 Principals and Teachers 
(Rates of Agreement)  
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Survey Items 
Percent Agree 

Difference 

Stayers Movers 

The school leadership consistently supports teachers. 81.7 38.9 42.8 

Teachers feel comfortable raising issues and concerns that 

are important to them. 
74.0 32.2 41.8 

Overall, my school is a good place to work and learn. 87.9 47.2 40.7 

The school leadership makes a sustained effort to address 

teacher concerns about leadership issues. 
81.3 42.5 38.8 

Teachers have an appropriate level of influence on decision 

making in this school. 
68.6 31.0 37.6 

The faculty and leadership have a shared vision. 85.9 48.4 37.5 

The school improvement team provides effective leadership at 

this school. 
85.8 49.8 36.0 

The school leadership makes a sustained effort to address 

teacher concerns about the use of time in my school. 
81.4 45.7 35.7 

2013 Stayers and Movers 
(Rates of Agreement)  
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2013 School Level Differences 
Average Rate of Agreement 
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KBE STUDY SESSION 

AGENDA 

I. What’s New Since June? 

II. Brief Review: Key Items from June Mtg. 

III. Some 2013 TELL Findings: Possible Policy 

Implications 

IV. Summary and Next Steps 
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Brief Review: 
 

 Improvement across all 

constructs of the survey 

 Time showed the most 

increase 

 Increase in rates of agreement 

for every question on the 

survey except two technology 

questions 

 Instructional Practices showed 

highest Rate of Agreement 

and was second in growth 

 District 180 findings support 

assistance efforts made by 

KDE 
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Recommendation: 

 
KBE and KDE should continue efforts 

initiated as a result of 2011 TELL 

data, especially in the constructs of 

Time, Instructional Practices and 

Support, and Leadership. 
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KBE STUDY SESSION 

AGENDA 
I. What’s New Since June? 

II. Brief Review: Key Items from June Meeting 

III. Some 2013 TELL Findings: Possible Policy 

Implications 

IV. Summary and Next Steps 
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Assuming the state will continue efforts underway 

which have resulted in improvement we discussed in 

June, today we will focus on the following areas of 

the TELL Survey because of their strong connection 

to student performance and teacher retention: 

 
1. New Teacher Support 

2. Community Engagement and Support 

3. Managing Student Conduct 
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The Process: 
 

Small Groups  
• Review and discuss the charts (provided as handouts) 

• For each area, reach consensus on a list of the top 3 or 4 TELL 

items the group agrees will be important to address over the next 

year (do not worry about funding at this time!)  

• Report out your list of items to the whole group (A master list will be  

made on charts) 
 

 

Entire Group 
• During a gallery walk of the master list for the 3 topic areas, place a 

sticky dot next to your top two priority items in each topic.  

• As we did in 2011, the items with the most ‘dots’ will assist you in 

determining priorities and further discussion beyond today’s study 

session. 
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Small Groups  

1. Review, analyze and discuss the charts (provided as 

handouts) 

2. For each topic area, reach consensus on a list of the 

top 3 or 4 TELL items the group agrees will be 

important to address over the next year (do not worry 

about funding at this time!)  

3. Record your list on the handout provided 

• You do not have to further prioritize, just list 

them 

• Write any comments, ideas, or thoughts  in the 

right column 

4. Report out your list of items to the whole group (a 

master list will be  made on charts) 

http://www.online-stopwatch.com/eggtimer-countdown/full-screen/
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Report Out 
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Gallery Walk: Identify Priorities 
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KBE STUDY SESSION 

AGENDA 

I. What’s New Since June? 

II. Brief Review: Key Items from June Meeting 

III. Some 2013 TELL Findings: Possible Policy 

Implications 

IV. Summary and Next Steps 
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 Items identified today on the charts 

 

 Next steps 

   

 
 Reminders 
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Ninety percent of schools (1,296/1,441) met or 

exceeded the 50 percent response rate (and 

at least 5 respondents) threshold required to 

receive an individual school-level data report!  

 

All results, Guides, and Reports may be 

viewed online  www.tellkentucky.org.  
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School and district leaders 

have been encouraged to 

review their data using the 

continuum in the  

Kentucky Standards for 

Teaching Conditions  

and begin plans for 

incorporating findings into the 

school improvement plan for 

next year! 
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The 2013 Winner’s Circle Awards  

will be announced September 30th 

 at the Continuous Improvement Summit! 
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Ann Maddock 

amaddock@newteachercenter.org 

919.600.4945 

FOR MORE INFORMATION 


